RAJASTHAN MATERNITY BENEFIT
| RULES, 1967

Labour and Employment Department

Notification G. S. R. No. 80, dated March 25, 1968,—In exercise of the
powers conferred by section 28 of the Maternity Benefit Act, 1961 (Central Act 53
of 1961), the State Government bereby makes the following Rules, the same having
been previously published in the Rajasthan Gazette,” Extraordinary, Part Iil B,

dated the 27th March, 1967, as required under sub-section (1) of section 28 of the
said Act, namely :— .

1. Short title and ‘Commencement,—(}) These rules may be called the
Rajasthan Maternity Benefit Rules, 1967.

Sy (2) They shall come into force on such date as the State Government
may Dby poification in the Official Gazette, appoint in this behalf and from
such date the Rajasthan Maternity Benefit Rules, 19354, shall stand superseded.

2. Definitions.—In these rules, unless the context otherwise requires— .

(a) “Act”, means the Maternity Benefit Act, 1961 (Central Act
53 of 1961);

(b) “Competent Authority” means the Chief Inspector of -Factories and
Boilers, Rajasthan;

(c) “Form”™ means a form appended to these rules:
(d) “Muster Roll” means a muster roll maintained under Rule 3;

(¢) ‘Registered ' Medical Practitioner' means a _mec_iical practitioner
whose name has been enrolled in a register maintained under any law
for the time being iD force regulating the regisweiioon of premiiigpaes

of mediiitec ;

“Sectiiont”’ meaBSa sectiob of the Act; _ . )
g))) Al other words and expressions used hereipafter but not defined.
herein shalll have the same meaniiDg as respectivally assigned te them iR
- the Act. ) _

. ger Rofil.— The empleyer of every factoiy in wiligth WemeR
ars ¢ sbyetpgwshall m‘?ﬁa- mainuapm a muster roli in Foim “A" apd shall
entar thersin partiicuig’ss of all womsm woilkarts in the faemr_vy._ .

. (2) All ebtries in the Muster roll shiall be made in ibk abd rmainainsd
up-toedate and it shall always be availaible for inspection by the Inspasitsr duking
workihg: houts, .

(3) The empl may enter in the musiesr roll such other partitsildsss as
.may be requiis for aby other purpese of the Act. _ _ .

4. Preutfd-(1) The fact that women is pregnaidt or has been deliveied 6f
a child or has undengee miscamiage: of is sufferillg_from illness ariiig out Bf

regianyy. delivery, premmttuee brith of child or iniscaiwinge shall be proedd By the
grmﬂmﬁmn ofa cg‘tiigm to thait effect in Foiith B i— :

(@) from a medicall officer of a Gowermmenit Hospitall of a dispeasany
maintaimed under the E. 8. 1. Scherie; of _

(b) from a registamstl \.edinat] practiinnesr. _ ’ -
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(2) The fact that a women has been confined may also be proved by the
production of a certified extract from a birth registel mainiained urder the
provisions of any law for the time being in force or a certificate signed by 2 regis-
tered midwife.

(3) The fact that a woman has undergone miscarriage may also be proved

by the production of a certificate signed by a registercd midwife.

(4) The fact of death of. a woman oI a child may be proved by the pro-
duction of a certificate to that effect 1n Form «C* from any of the authorities
referred to in sub-rele (1) or by the production of a certified extract from a
dea;_th register maintained under the provisions of anylaw for the tie being
in force.

(5) The certificate from a registered midwife shall be in Form ‘D"

5. Payment of maternity and other benefit.— (1) A woman
employed in 2 factory and entjtled to maternmity benefit shall give notice to her
employer in Form “E" and the employer shall, make payment of the maternity
benefit and any other amount due under the Act to the woman concerned, of, in
case of her death before receiving liable such maternity benefit or amount, of
where the employer is for maternity benefit under the second proviso to sub~

section (3) of section 5, to the person nominated by the woman in her notice
ih Form <E"” and in case there 1s no such nominee to her legal representative.

(2) In case of doubt, the maternity benefit or other amount du¢ to a woman
employed 1n factory shall be deposited by the employer, within two months of the
date of the woman concerned with the Competent Authority, who shall, afier
making necessary enquiries, pay it to the person who, in his opinion is entitled to
receive it . '

(3) Whenever the payment referred to in sub-rule (1} is made, a receipt
shall be obtained by the employer in Form *F’ from the person to whom the pay-
ment is made. 1n cases falling under sub-tule (2), 23 receipt shall be given to the
employer by the Competent Authority.

4y The medical Bonus shall be paid along with the second instajment of
the maternity benefit. :

(5) The maternity benefit or any other amount payable under section 7

_shall be paid within two months of the date of death of the woman entitled 10

receive such benefit or amount.

(6) The wages payable under section 9 shall be paid to the woman entitled
to receive such wages within forty-eight hours of production by her of the certifi-
cate in Form «B" or Form “D". .

(N The wages payable under section 10 shall be paid to the woman entit-
jed to receive such wages within forty-eight hours.

6. Break for nursing child—Each of the two- breaks mentioned in section 11
shall be of 15 minutes duration. An extra sufficient period depending upon the
distance to be covered, shall be allowed for the purpose of journey to and from
the creche or the place where the children are left by woman while on duty, pro-
vided that such extra period shall not be of less iban 5 minutes and more than
15 miputes duration. If any dispute arises regarding such extra period, the
matter shall be referred to the Competent Authority for decision.

7. Duties and powers of the Competent Authority and jnspectors—(1) The
Competent Authority shali be responsible. for the administration of these rules
throughout the territories to which they extend.

2) Every Inspector shall discharge his duties within the area assigned to
him by the State Government and shall act under the supervision and control of
the Competent Authority. '
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(3) Every Inspector shall at each lnspection of a factory see ;—

(@)  Whether due action has been taken on every notice given under sec-
tion 6 ;

(b) Whether the muster roll prescrib'ed under rule 3 jg correctly maintained;
(c) Whether there have been any cases or discharge or dismissal or notices

12 since the last inspection;

(d) Whether the provisions of sub-section (1) of section 4, sub. sections (3)
aod (6) of section 6, sections 8.9,10, 11,13 and 19 have been complied
with and whether amount due have been paid within the prescribed
time; : . S

(e) Whe_ther there have been any cases of deprival of maternity benefit or
medical bonus in contravention of sub-section (2) of section:[2; and-

(f) How'far the irregularities pointed out at previous inspections ‘have
been remedied and how far orders previously issued have been com-
plied with. . .

4. Where an Inspector observes irregularities against the Actor these

Rule§ he shall issue orders in writing to the employer asking the latter: to rectify
the irregularities within a specified period and to report compliance to the
Inspector, B

8. Acts which constitute gross misconduct—The following acts shall
constitute gross misconduct for purpose of section 12, namely—

(a) wilful destruction of employet’s goods or property;

(b) assauiting any superior or co-employee at the place of work:

(c) criminal offence involving moral tripitude resuiting in conviction in a
coutt of law;

(d) theft, fraud or dishonesty in connection with the employer business or
property; and '

(¢) wilful non-observance of safely measures or rules on the subject or
wilful interference with safety devices or with firefighting equipment.

9 Appeal under Sectiop 12—(1) An appeal under clanse (b) of sub:section
(2) of section 12 shall be preferred to the Competent Authority,

2. The appeal may be made in writing and either handed over personally
or sent under a registered cover to the Competent Authority,

3. When an appeal is received, the Competent Authority shall furnish a
copy of the memorandum of appeal to the employer, call for the reply thereto and
also ask him to produce documents connected with the issue of the appeal by a
fixed date. The Competent Authority may ascertain further details, if Deceissary
from the employer as well as from the woman. On considering the fact presented
to him and ascertained by him, the Competent Authority shall give his decison.
In case the employer fajls to submit hie reply or produce the required documents
within the specified period, the Competent Authority may give the decision
exparte.

10. Complaint under Section 17—(1} A complaint under sub-section (1)
of Section 17 shall be made in writing in Form “H’ or’ «“T" as the case may be,

(2) When a complaint a referred to in section 17 is received by an Inspector
he shall examine the relevant record maintained by the employer in this behalf,
examine in any person employed in the factory and take down necessary statement
for the purpose of the enquiry and if he is satisfied that the maternity benefit
or the amount has been improperly withheld, he shail direct the employer to
make the payment to the woman or to the person claiming the payment under
section 7, as the case may be, immediately or within a specified perijod.
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11. Appeal under Section 17—(1) An appeal against the decision of the
Inspector under sub-section (2) of section 17 shall lie to the Competent Authority,

(2) The aggrieved person shall prefer an appeal in writing. to the Compe-
tent Authority in Form **J>* and file other supporting documents.

3. When an appeal is receivsd the Competent Authority shall call from
the Inspector before a fixed date, the record of the case. The Competent Autho-
rity shall, if necessary, also record the statements of the.aggrieved persons, and of
the Inspector and seek clarification, if required.

4. Taking into account the documents, the evidence produced before him
and the facts presented to him or ascertained by him, the Competent Authority .
shall give his decision. ‘ . .

12. Supply of forms—The employer shall supply to every woman employed
by him at her request free of cost copies -6f form ‘B’ «C, ‘D’, ‘E', ‘F’, *G’, ‘H’,
and‘'T". - : ' '

13.+.Non-submissioa of notices, appeals or complaints in-the. prescribed
forms—Nothing in rules 5, 9 and 10 shall affect the right of a woman: entitled to
receive mategnity benefit or any other amount due under the Act, jfishe fails to
submit a notice, appeal or complaint under the sajd rules, as the case may be in a
prescribed form:

Provided that where a notice, appeal or complaint under the said rules have
been submitted by a woman entitléd to recejve maternity benefit of any other
amount due under the Actin a form other than the prescribed form, the authority
concerned may; within 15 days of the receipt of such notice, appeal or ‘¢émplaint,
require the woman to submit the notice, appeal or complaint, as the case may be,
in the prescribed form, . ‘

14. Records—Records, kept_ under the provisions of the Act and these
Rules, shall be preserved for a period of two years from the date of their prepa-
ration. =

15. Abstract—The abstract of the provisions of the acf and these rules
required to be exhibited under section 19 shall be in form K and shall be exhibited
in such manner as the Competent Authority may require, o '

16. Annual returns—(1) The employer of every factory shall, on or before
the 21st day of January in each year submit to the Competent Authority a return
in each of thq Forms L™, “M”, “N™ and « Q" giving information as to the
particulars specified in respect of the preceding year.

_(2) 1f the employer of a factory to which the Act applied sells, abandons
or discontinues, the workisg of the factory he shall, within one month

or four months of the date of discon-
tinuance, as the case may be, submit to the Competent Authority a further return

in each of the said forms in respect of the period between the end of the preceding
year and the date of sale, abandonment or discontinuance. - ’
FORM A
(See Rule 3)
Muster Roll
Name of Factory.... ....uoiueeu.,
1. Seridl Nurbbicr, -
3. Namee of woman and her fathes’s (or if marrisdd hvlBads s) B,
3. Date of ampinmenént, .
4. Natwre of worlk.

LLTE L VYT PPy
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5. Dates wiih months and year in wkich she js employed. laid off and not

employed.
Month No. of days No. of days No. of days . Remarks
employed laid off not employed

Date on which the woman gives notice under sectlon 6.

Date of d:scharge/dtsmlssal if any.

Date of production of proof of pregnancy under section 6,

. Date of birth of child.

. Date of production of proof of delivery/miscarriage/death,

. Date of production of proof of illness referred to in section 10,

Date with the amount of maternity benefit psid in advance of expected

delivery.

13. Date with the amount of subsequent payment of maternity benefit.

14. Date with the amount of bonus, if paid, under section 8.

15. Date with the amount of wages paid on accouant cf leave under section .

16. Date with the amount of wages paid on account of leave under section
10 and period of leave granted. .

17. Name of the person nominated by woman under section 6.

18. If the woman dies. the date of her death, the mame ot the person to
whom maternity benefit andfor other amount was paid, the amount
thereof. and date of payment. :

19. If the woman dies and the child survives, the name of the person to
whom, maternity benefit was paid on behalf of the child and the period
for which it was paid.

20. Signature of the employer of the Factory authenticating the entnes in
the muster roll.

21. Remarks column for the use of the Inspector.

adiC
BESwuNe

FORM B
[See ruie 4) (1)} . ,
This is to certify that I examined.a..m e secssecinsone weone e Wife/davghter -
of.. .4 woman employee in... weevn e (NaMe  of factory) .
Ollecreant vona (date) and found/cannot dlSCOVCl‘ that she is pregnant and is

expected to be dehvered of a child within (month/and days) from the above men-

. tioned datefhas undergone miscarriage/has peen delivered of a child on..

(date) or is suffering from........... ~(ddte) from illness arising out of pregnancy/
dellvery/premature birth of a child or miscarriage.
Date... . ' ' Sigonature, qualifications and designation

Medical Officer/Medical Practitioner.
Definitions of “child” and “miscarriage” as in the Maternity Benefit Act, 1961.
1. «Child'* includes a still-born child.

2, “Miscarriage™ means expulsion of the contents of a preégnant uterus at )
any period prior to or during the twenty-sixth week of pregnancy but
does not include any miscarriage, the causing of which is pumshable
under the Indlan Penal Code.

FORM C
[See rule 4(4) ] .

Thls to cert:fy that Smt... e seen e e araneamn e e anan s o ..wifejdaughter
of ... employed in.. . (narne of factory)
expu’ed on e ..bz fore/durmg at"ter conﬁnement The child
died on.. /surv;ves her. ‘
Date-............ : o Signature, qualifications and designation of

Medical Ofﬁcer/Med ical Practitioner,

]
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FORM D
[ See ruie 4 (5) ]

This to certify that I examined... o es o veeemmsconeseos o o . wife/daughter
OF ot e e i e . @ WOmMan employed

in.. ..........._(name ol factory) :Il.admfound that she has been
delivered of a child/has undergone miscarriage on.... ....... ...{date),
) D E: 11— - Signature of registered midwife,

Definitions of *“child” and “miscarriage”, as in the Maternity Benefit
Act, 1961, ‘

1. “Child” includes a still born child. ‘

2. <“Miscarriage” means expulsion of the contents of pregnant uterus at
any period prior to or during the twenty-sixth week of pregnancy but
does not irclude any miscarriage, the causing of which is punishable
under the indian Penal Code.

FORM E
. { See rule 5(1) ]
(Notice under Section 6 of the Maternity Benefit Act, 1961.)
(Name of Factory)... . s asnnnne. .
Lowoisrecnsiione v o (Name of woman) wife/daughter of ... .comerer oo
employed 0Nen ovvnn e esenssen con same s inan e { N AIDE OF factory)
hereby given notice that T expect to be confined within six weeks next {ollowing
from the date of this notice have given birth to a child Ollris e o' vatrtcss oves eees svas ons e o
(date) and shall be absent from work f'rom...............;..............(date). I shall not
work in any establishment duvring the period for which I received maternity
benefit. |
2. For the purpose of Section 7, 1 hereby DNOMIBALE e sressrer s vaessomr eoneooe (BiETE
enter name and address of the nominee) to receive maternity benefit and/or any
other amount due to me under the Act in case of my death.

Signature of an Attestor in case the Signature or thumb Impression
woman is not able to sign and affixes - of woman,
thumb impression. ‘

e LT T

SOOI : | SRV

FORMF
[See rule 5(3)]
Form of receipt of Materniiy Benefit

et s st st cesseme s - (INAE O factory).......................................................
s sessanne o oo e THE UDAersigned, a1 woman employee the nominee of
.......woman employee legal representative Of e vttt v

s sona pun drw

woman employee deceased in............. s s v - (D2ME Of factory).... ..., ererenn@l

wime mems seon ot covs st rens snee D iy s oo e iSETICE TECETVE Maternity benefit andfor other
amount due under the Maternity Benefit Act, 1961, from the employer of the
factory referred to above, below:—

Rs. » being the first instalment of maternity benefit paid on.............. ....‘_

Rs. , being the second instalment of maternity benefit after the deli-
very paid 0N ... v enenns

Rs. » being  the medical bonus under section 8 of the Act paid
11 1 FO

Rs. , being the wages for the Jeave period 007« RO 7, S

mentioned under section 9 or 10,
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My/Her confinement/miscarriage took place on........ or I/She fell ill because
of pregnancy, delivery, premature birth of a child or miscarriage on..............In
consequence I.......... . her Nominee/legal representative have received the
zforesaid amounts prescribed in section 5,8, 9 and 10 of the Materntiy Benefit

ct, 1961. :

Signature or thumb impression of

. «“Woman employee or her nominee or legal representative,” Signatirre of an
attestor in case the woman is not able to sign and affixes thumb impression.

"Date .. i e

1

‘being the medical bonus andjor . Rs.......

“Strike out unnecessary portion.
. ! L ! . : o )
FORM G S
: ; © " ( See rule 9)
To," :

The Competent Autherity

appointed under the Maternity Benefit Act, 1961
. (Address). T .
04 : o
Sir, .

Lrio i the undersigned  woman employee of oo ve e (MamE
of factory and full address), having been wrongly deprived by the employer of
maternity benefit or medical bonus or both (Strike out unnecessary protion) for
the reasons attached hereto, prefer this appeal under sub-section (2) of Section i2
and request that the said employer be ordered to pay the above mentjoned ainount
to me. A copy of the order of the employer in'ihis behalf is enclosed.

Signature or thumb impression of

i . . . . -the woman.
| »Y TS Signature of an Attestor in case
Sl _ S "the woman is not able to sign
. : g ' and affixes thumb impression.
. FORM H o |
o ('See rule 107)
To, - Lo b
The Inspector, _
- (Under the Maternity Benefit Act, 1961), -
Sir, - Lo '

¢ K

C Lebiandiiid wwie(hame vof woman) 'éhip’loyed'ih.;.;."..;.'.;..............‘..‘........;.........
{(Name and full address of Factory) having fulfilled the conditions laid down
in the Maternity. Benefit. Act, 1961, and’ the Rules -thereunder and entitled
€0 RS cnie i cometvan i svnn e i1 DEIDE meternity benefit and/or Rs.........ioesni o=

e cerin e e bEINE wages  for leave due
under section 9 or 10 but the same has been improperly withheld by the employer.
He may, therefore, be directed to pay the amount to me. ot
Date....liuiiions ' Signature or thumb impression of the woman.

: ' : Signature of an attestor in case the weman
i3 Unablle to sign and affixes thumib impRSIRM.
full address’ of the woman .

3
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FORM 1T
: (See rule 10y
To,

The Inspector,

(Under the Maternity Benefit Act, 1961), .

Lo scrr s (1ame) @ person nominated under section 6 by or a legal
representative of......... ... (name of woman) employed iMuuuc.. e v veesersstrr vsses0em
cesemencerrimresenne eeoeee{Rame ard full address of factory) have to complain that
the said woman having fulfilled the conditions laid down in the Maternity Benefit
Act, 1961 and the Rules thereunder is entitied to Rs.... ............being maternity
benefit and/or Rs... .............being the medical bonus and/or.... .............being

wages for leave due under section 9 or 10 but the same has been improperly
withheld by the employer. He may, therefore, be directed to pay the amount to

me. Signature or thumb impression of
the nominee/legal 1epresentative.
Dated.. v vse o

Sigunature of an attestor in case
the pornieeflegal representative
is unable to sign and affixes
thumb impression,

Full address of the nominee/
. legal representative.
FORM 1}
- (See rule 11)
To, '
Sir,

Shri .orurs oo INSpeECtor, having directed under sub-section (2) of Section
17 to pay the Maternity Benefit or other amount being ... ....... (nature of amount)
to which..........(name of woman) is said tn be entitled. I prefer this appeal under
sub.section (3) of section 17. In view of the facts mentioned in the memorandum
attached hereto and other documents filed herewith it is submitted that the woman
is not entitled to the maternity benefif. ot the said amount and hence the decision
of the Inspector in this, behalf, copy, of which is enclosed, may be set aside.

Signature of aggrieved persont
Date. . e ione sese care soanaes Full address
F ORM;,I.{‘ . I . '

{See rule 15)

(Abstract of the Maternity Benefit Act, 1961, and the rules mads
thureunider) R i . . o

1. No'employer shall XKnowingly employ a woman duritg the si% weeks
immediately following the day of het delivery or miscarriage.and ne womany gfiall
work in-any establishment during the said period. - e st

. 2. No piegnant woman shall on a réquest being thade By her if this behalf

be required by her employer to do durifip the period of ofie " mohth mmediately
preceding the period of six weeks before 1he date of her expected delivery and alse
far any period dring this périod of six Weeks for which she does not avail of leave
of absencd any work which 1s of an arduous nature or which involves long hours of
standing, of Which is any way is likely fo interfere with her pregnancy or the
normal development of tHe foétus, o6 is likely to cause her miscarriage or other-
wise to adversely affect her health.
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<) §HB]@?‘{' to the provisions of the Act, every woman Whe has a6

Fkﬁf ﬁgﬁ) gstab ighmentpgf the employer from whem §%%ea; 8 %s
EHERL FOF, %Béﬂﬁé of not le's than one hundred-sixty days, IREluEing RS
HFE’Q? {eA she was laid of shall be entitied to and hef smgfgg_ff shaly BE liapie
of Bg FEAE 6f matenmity benefit at the rate of her average daily Wages. 9f QHe
Fg%l s 8 ¥ mvgq e}g?ﬁeﬁm is hrgg_er for hhg pleréoid o{bheg a@éﬁ[e?g g Ngg ol H%Fég[l

feceamng and includin e da

8% ggge zmmecuiately ollewing thale day: 8 4 1y &

Brovided further that wheee a woman Hies dueing the perieg foF Whi
gﬁgrggiﬁgmm n‘; &geygtgy Otfg éneefr dtl@]gm?eneﬁt shall e payabie gﬁy %ﬁ%@ Eé@g

However, Where the woman having been delivered of a ehild, digs dufi
I Qeliver %gaéunhntégth_@ prTifiddof six ;?Ieek immediately feilswaia %‘E G%EHHE
EF QEIRVErY, 1eavare behiing in either case the child. ihe emgale%{@f hall Be
il i e s T
o1 her deliver u e !
EEGHQ?QF%HG dayéy upto and incﬁding the day of the deatln of Ihsgem He B
3 eunt of matenmidy benefit for the period preceding 1A dale 8
her ex f@g 'ggl?@ry shalf be paid‘?r/l advance by thep_emplepyef {8 .WQFH%% 8&
Fr s?w 6f a egrtifieate in form ‘B’ statimg that she is pragRaat s J¢ EXpRC
8 %EGFS 6t & ehild within six weeks of the date of produciion 8f (BE EERIH:
Fﬁf tHe #mBURt due for the subsequent period shall be paid By thg & E8¥ f
g e WOMAR WAtAR forty eighsthours of productiom of the ceriificate 1N ALY &
ﬁ,i FT ‘B’ stating éﬁ; the l;a? been_dgmed odfa eglld oF al@@iﬁsﬂgﬁ efal :
t?fing%ﬁi Egm ?om. egister main under the previsiens oF any t
4. (1) Any weman employed in an establishment afl entitled {9 materni
Enefit Hé‘g? fﬁé _FQ\Y!?I'@% gfp th?; Act may give notiee in Writing IA E&"{Rx . {E
F EMPIOVEr, stating that her matexmity benefit and any other Zmewdk ig
g }ﬁ§ entjtled under this Act may be paid te her 6F 8 §U6 ?%F%erb{ é E
Blishme il

13 the Dotiee andi that she will not work in any esta
fﬂ?pﬁrm?v&m she recelves maternity Benehi. y

3) Int 6?% of 8 woman, who is pregnant. such netiee shall silie Ihe
she will be absent from work net being a date ear
Vevggﬁ?é’fmvgtﬂa date of her expeec?ed égll?vén;; g EaRlEE thad %%

wom has not given the noii hen she

give su%? ng?%e oy &'lg%? possibls %‘ﬁt’éé' the a"e‘iiv'é'}e%"“e“ _‘:@ B;%QB%E 3y
feeeipt of the notice, the evbplowar shall permit sug

g@gﬂéﬁ&&%f’f from th= estabfishment until the expiry of §?§ WESKS ﬁﬁ&sﬁégﬁg

2 (hE man entitled to matemnitty benefit under the Agt shii!lilso
Eﬁﬁgéd Q}E‘é@i ‘g’g@m her employer a medi?’cal benus of twemy.-gvg? g

?EHS Matal egpfinement and post-mattdl care is provided for by iag el ¢
: medical b halt be paid alongwith the jRstgtment
Treed ‘éﬂg&%y%’ggﬁm ical bonus shall be p g mgé inst Eﬁ?ﬁf
In ease of misearriage, a woman shall, on production 6f a ceriificaia |
form 'é%rf %rﬁa ‘B’ be enu‘lﬂﬁ%o leave with wagesat the rate Jf mMateriiy g%flf

for spetied of six weeks immediately following the day of Bo PISSAFHAgE. -FiE
m‘f}aﬂg g

——

——

€ Within 48 hours off production of the ceftificate in

V}Rm? shffering from illness arising out of pregaaney delive :
atgw%?ﬁj ,ﬁhlﬁ ot misgrriage shall, on ;%dueti&l& %if@& geFfif gﬁtzévlgwggffgn
%’ € EAtiied. In additiom to the period «ffabsence allowed to her SSLF &]98%

FRAtEFAItY OF Misearsingm, as the case may be, to Jeave with wagesal fHg 8
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maternity benefit for a maximum period-of one month. The wages for the leave
period shall be paid within 48 nours of the expiry of that period.

6. Every woman delivered of a child who return to duty after such delivery
shall, in addition to the interval for rest allowed to her be allowed in the course
of her daily: work two breaks of 15 minutes duration for nursing the child, until
the child attains the age of fifteen months. An extra sufficient period depending
upon the distance to be covered, shall be allowed for the purpose of the journey
to and from the cheche or the place where the children are left by woman while
on duty provided that such extra period shall not be less than 5 minutes and
more than 15 minutes duration. . N S

7. (1) When a woman absents herself from work in accordance with the
provisions -of the Act. it shall be unlawful for her employer to discharge or dis-
miss her during or on account of such absence or to give notice of discharge or
dismissal on such a day that the notice will expire during such absence, or to vary

“to her dis-advantage any of the conditions of her service. -

(2) (a) The discharge or dismissal of 2 woman at any time during her
pregnancy, it the woman but for such discharge or dismissal would have been
entitled to maternity benefit or medical bonus shall not have the effect of depriv-
ing her of the maternity benefit or medical bonus : -

Provided that where the dismissal is for one or mare of the following acts,
the employer mav. by order in writing communicated to the woman, deprive her
of the maternity benefit or medical bonus or both:— ,

(i) wilful destruction of employer’s goods or property; .

(ii) assaulting any superior or co-employee at the place of work; -

(iit} criminal offence involving moral turpitede  resulting in conviction in a
court of law; .

(iv) theft. fraud or dishonesty in connection with the employer’s business or
property; and .

(v) wilful non-observance of safety measures or rulesor the subject or
wilful interference with safety devices or with fire-fighting equipment.

(b) Any woman deprived of maternity benefit or medical bonus or both,
may within sixty days from the date on which the order of such deprivation is
communicated to her, appeal in form G to the Chief Inspector of Factories and
‘Boilers. Rajasthan and the decision of the Chief Inspector of Factories and Boilers
Rajasthan on such appéal whether the woman should or should not be deprived
of maternity benefit 6r medical bonus or both, shall be final.”

8.- If a woman works in any establishment after she has been~ permitted
by her employer to absent herself under the provision of the Act, she shall forfeit
her claim to the maternity benefit for such period.

9 (1) Any woman claiming that maternity benefit or any other amount to
which she is entitled under the Act and any persons claiming that payment due
" has been improperly withheld may make a complaint to the Inspector i ‘writing
. in form ‘H’ or <1’ as the case may be. R T S

(2) The Inspector may, of his own motion or on receipt of a complaint in
form ‘H’ or ‘I’ make an inquiry or cause an énquiry to be made and if satisfied
that payment has been wrongfolly-withheld may direct the paymént to be made
in accordance with his orders. ’

) (3) Any person. aggrieved by the decision of the Inspector, may within
thirty days from.the date on which such decision is communicated in such person,
appeal to the Ch:gf Inspector of Factories and Boilers, Rajasthan.
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(4) The decision of the Chief Inspector of Factories ard Boilers, Rajas-
than where an appeal has been performed to him or of the Inspector where no
such appeal has been performed, shall be final. :

. 10. (a) The employer shall supply to every woman employed by him at
ber request free of cost; copies of forms ‘B, ‘C’, ‘D, «E', ‘F?, *G*; ‘H’ and *I’.

(b) The failure to submit a notice, appeal or complaint in the prescribed
from will not affect the right of a woman entitled to receive maternity benefit or
any other amount due under the Act. Where a notice, appeal or complaint has
been received in a form other than the prescribed form, the authority concerned |,
shall within fifteen days of such notice, appeal or complaint, require the woman to '
submit the notice or complaint as the case may be, in the prescribed form.

11. (a) (1) The employer of every factory in which woman are employed
shall prepare and maintain a muster roll in'form ‘A’ and shall’énter therein parti-
culars of all woman workers in the Factory. '~

(2) All entries in the muster rol! shall be made in ink and .-t‘i:l;ain_'té_iued up-to-
date and it shall always be available for inspsction by the Inspector during working
hours. : " :

(b) The employer of every factory shall on or. before 21st day of January in
each year submit to the Chief Inspector of Factories and Boilers, Rajasthan, a
return in each of the forms <L*, ‘M’. ‘N, ‘O, giving informatiod’ as to the particu-
lars specified in respect of the preceding year. T

FORM L

(See rule 10) )
Annual retarn for the year e_ndilig on the 31st December, 1.9;.. '

1. Name of the Factory. - : :
2. Situation of the Factory. ' ' :
Tehsil '

District. - .

State. ' T . y -

Nearest Railway Station. . : - e
Date of the starting of the Factory. ’
Date of closing, if closed.

Postal address of Factory.

- Name of employer.
) Postal address of employer.
. 7. Name of managing agent, if any.
Postal address of managing agent, .
8. Name of agent or representative of employer. e
Postal address of representative of employer.

9. Name of Manager. o

10. (a) ™ame of Medical Oﬂice'r, a_lttachéd to the
Factory. L . o
(b) Qualification of Medical Offiicar attached ' ”

-6 the Factomy.

v w

{e) Is he resident at the Factony.

(d) If a part-time employes, how oﬁen does
he pay, visits to the Factomny.
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{a) Is there any hospital at the Factory 7
(b} If so, how many beds are provided for

woman employees 7 .
‘(¢) 1Isthere a lady Doctor ?
(h) If so, what are her qualifications ?
(¢) Is there a qualified midwife ?
(f) Has any creche been provided ?

Signature of employer.

| 71T
FORM M '

(See rule 16)

Emplayieni; dispiissh], papepnoofobanssietc. of mm;m FoDlthe mx ebiling

oo 31st December, 19

.- 1. Fmttoyy.
2. Agpregate numiter of womam permmmitly or tempowiilyy employed
duniing the year. :
3. Nomiber of womam who workel for a periadl of aot less iham one-
. humiieed alld sixty days in the twelve montihs immediairlly pﬁwﬂiﬂg e
daiz of delivery.
4. Nomikeer of womae who gavelintiéce uader Section 6.
5. Nomiber of womam who were grantbetl perimnission to absedit oh receipt
of noiiite of confinemenit.
6. Nmnileer of claims for matemiity benefiit paid.
7. Numiber of claims ‘for matenmityy benefit iejected. :
8. Numileer of cases where pre-tmthl, coefinemnenit and post-paied! care was
proviithetl by the managenmentt free of charge (Sectiizn 8)
9. Numiber of claims for medicall bonus paid (Sectiom 8).
10. Numilser of claims for medicall bonus rejected.
11, - Number of cases in which leave for miscamitsge granted.
12. Numiser of cases in whlch addihmntl feave for illaessundder Section 10
was gramezet,
13. Numiker of cases in which adaiitrmai! dawe for illness un@bf Section 10
was appliied for but was rejected. ,
14. Numidser of womem who died; ;
{a) before delivenry, .
(b) after delivery. '
15. Nuomileer of cases in which paymentt was made to pemma:ditBEr thah. the
waotEan camecredd.
16. Numilser of women disdhiarge or dismissed while WoHking.
17. Numilerr of womem dégpivesti of matemiity benefit anliﬂ,tirr medicall benus
undiar prowito to sub,sectiom (2) of Section 12; .
18. Numiler of cases in which paymenit was malie of the ordr Gffthe
Comyeitrit Auttioriiyy or Inspecitur.
19. Remrkss.

" B,.~Bull patiwibass of each case and reamrss for thie sectiom talkemh undkir S6F
7, 17 t0d 18 showid be given. F serials

Sigﬂammm of Em lm&a“
Pebeone e DL
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FORM N
(See rule 16)

Details of payment made daring the year ending 31st December, 19....
Name of person to whom paid. : Amount paid
1. Date of paymeat, ‘
2. Women employee.
3. Nominee of the woman.
4. Legal representative of the woman. .

5. Amount for the period preceding date of
expected delivery.

. 6. »Amount for the subsequent period: - R N -
7. " Under Section 8 of the Act. ’
‘8. . Undef Section 9 of thé Act..  » = C e e
9. Under Section 10 of the Act.
10. . Number of women workers who absconded
gi;tcrrrtccewing the first instalment of maternity
nefi

11. Cases where claims were contzsted in a Court of Law
12, Resu-lts of such cases. .

I3 ‘Remarks
" Signature of employer.
Date.........v0eeee
FORM O . - w0777
(See rule 16) '
Prosecui ion dunng the year ending 31st December, 19
Place of empléyment -  Numbe? ofcases’ ~ Numbef of cuses’ Remarks
for the woman employee instituted which resulted in
(For Factory) - . conwctlon.

N.B.—Reasons for prosecunon should be given in flllh

‘Signature of employer.
Date....ocvrennee . 19
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